
 
Districtwide Student Improvement Council  

September 27, 2022 - 4:15 p.m. 
 
 

 Notes 

Welcome   
Dr. Chad Jones 
 
10 minutes 

Welcome to DSIC  
Table introductions – getting to know who you are sitting with. 
DSIC Overview – What is DSIC? 

• Reviewed highlights from BQA (Local) – defining DSIC 
• Composition of DSIC  

Meeting Norms 
• Attend all meetings 
• Actively participate 
• Share information 
• Agenda will start and end on time 
• Participate because it matters 
• Use technology responsibly 
• Agree and disagree with grace 

DSIC Leadership & 
Elections 
Dr. Chad Jones 
 
20 minutes 

Nominations of DSIC Chairperson: 
1. Dawn Marshall – Fulshear HS 
2. Kyle Logan – George Ranch HS 
3. Lorey Sumers – Lamar CHS 
4. Sara Ryan – Arredondo ES 

 
Nominations of DSIC Secretary: 

1. Kristy Mcclay – Parent representative (Hutchison) 
2. Brittney Schamerhorn – Frost ES 
3. Heather Turicchi – Fulshear HS 

 
Elected Members: 
2022-2023 DSIC Chairperson is Sara Ryan. 
2022-2023 DSIC Secretary is Heather Turicchi. 
 

 



Lamar CISD Bond 
2022  
Dr. Roosevelt Nivens 
 
30 minutes 
 

• Bond 2022 - $1.7 Billion bond - https://www.lcisdbond2022.org/  
• Dr. Nivens shared demographic updates from PASA – growth has 

surpassed projections from the demographers 
• A Rated School District, Certificate of Excellence in Financial Reporting 

by TASBO 
• Elementary Growth – in next 9 years we will need 17 campuses to 

keep up with the growth 
• Secondary Complex #8 part of bond 
• Dr. Nivens’ goal is to get out of the portable business – we have 10 

campuses worth of portable buildings in our district 
• Purple track is where the growth is being felt the most  
• Click here to access handout covering what is in each proposition 

o Proposition A – Safety and Security Updates, New Campuses, 
Bond 2020 Inflation Costs 

o Proposition B – CTE Center 
o Proposition C – Technology Equipment 
o Proposition D – Traylor Stadium LED Lighting and Turf 
o Proposition E – Second Stadium  

• Tax Impact – If taxable values continue to grow of a rate of at least  
8.11%, we will not need to raise tax rate 

o Video Dr. Nivens created explaining tax rate compression can 
be found on the bond website 

• Early Voting – October 24 – November 4 
• Election Day November 9 
• Adjustments are being made to secondary purple track campuses for 

the 23-24 school year to support families with growth –handout will 
be shared on district website after purple track town hall 

Superintendent Q&A 
Dr. Roosevelt Nivens 
 
10 minutes 
 

• We are currently short 45 bus drivers – will likely need to explore 
different school start times next year 

• Have we reconsidered letting the security guards go at the start of the 
2023-2024 school year with the additional portables? 

o The current security officer positions will be replaced with 
certified police officer or security officer at lower salary. 

• $500 retention stipend was given to all returning classroom teachers 
o If additional funds become available after PEIMS snapshot, 

instructional support staff would be next tier to be given 
stipends, followed by custodians, bus drivers, etc. 

• Ask any question you need the answer to but talk to your principal 
first.  Our job at central office is to support you! 

Closing 
Dr. Chad Jones 
 
5 minutes 

Next meetings: 
• Wednesday, November 9 
• Tuesday, January 24 
• Tuesday, March 28 
• Tuesday, May 2 

 

https://www.lcisdbond2022.org/

